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FI RE TRAI NI NG CHI EF

(Pronotional Cl ass)

DI STI NGUI SHI NG FEATURES OF THE CLASS

This is highly responsible technical, supervisory, and admni nis-
trative work in planning and conducting a programof training in
fire protection and related rescue service. The training
responsibilities extend to both recruit and i n-service training.
In the case of recruits training, responsibilities include the
sel ection of those recruits who are suitable, on the basis of
training period performance, for continued enploynment with the
departnment. The i ncunmbent directly supervises and eval uates the
work performance of all subordinates assigned to the fire
training function. Wrk is perfornmed under the general direc-
tion of the Fire Chief is evaluated through review of the
content and execution of the training program observation of
results at the scenes of fires and at other departnental
operations, nmorale and performance of the work force, and
t hrough conferences and revi ew of performance data and reports.

EXAMPLES OF WORK

Exanples listed below are illustrative only. They are not
intended to include all duties which may be assigned, neither
are they intended to exclude other duties which may be | ogqical
assignnents to this class.

Manages and directs the activities of the fire training divi-
si on.

Directly supervises and eval uates persons in the rank of Fire
Training O ficer Il and Fire Training O ficer and entrance | evel
trai nees assigned for training; provides functional supervision
of all persons assigned for classroomor field training.

Pl ans, after consultation with other officers of the departnment,
organi zes, deternines the content and nethods of, and oversees
and participates in the conduct of recruit and in-service
training for personnel for the departnent.

Revi ews and approves the content and net hods of training courses
and prograns; eval uates the performance of subordinate training
of ficers, by analysis of records, observation, and consultation
with command personnel of the departnent.

Consults with officers regarding departnental training needs;
reviews literature of the field, attends conferences and
denonstrations; determnes the need for alterations in the
content and net hods of training progranms; approves |esson plans
and curricular materials; selects and recommends purchase of
training aids and physical facilities.
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Pl ans and recomends the fire training budget for operating and
capi tal outlay purposes, and participates in the devel opment of
departnmental policies and procedures and i n general departnent al
program pl anni ng.

Prepares schedules for training in coordination wth user
agenci es.

Participates in public information and educati onal activities of
the departnment and prepares and gives talks, lectures, and
denonstrati ons.

Pl ans, designs, and conducts conprehensive training prograns of
fire protection and related rescue services.

Sel ects or designs training techniques and approaches best
suited to departnental needs.

Perforns any rel ated duties assigned.

QUALI FI CATI ON REQUI REMENTS
Unl ess otherwi se specified, all requirenents listed bel ow nust

be met by the filing deadline for application for admi ssion to
the test.

Must neet all requirenments of the Municipal Fire and Police
Civil Service Law, including being a citizen of the United
St at es.

Must be a regul ar enpl oyee in good standing in the class of Fire
Training Oficer 11.

After offer of either enploynment or pronotion to a position nust
nmeet and maintain any medical and physical fitness standards
desi gned to denonstrate good health and the physical ability to
perform the essential duties of the position, with or wthout
accommodation, as determ ned by a qualified medical physician
and adm ni stered by the Appointing Authority.
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